
Diversity and Inclusion 

Our goal is to provide employees with a stimulating and rewarding work environment by emphasizing 
teamwork and decentralized decision-making. We are committed to providing equal employment and 
advancement opportunities to all individuals. We do not discriminate on the basis of race, color, religion, sex, 
national origin, age, disability, sexual orientation, gender identity, breastfeeding or related medical conditions, 
religious dress, military or veteran status or any other characteristic protected by law. This policy governs all 
aspects of employment. As of December 31, 2023, our global workforce was made up of approximately 50% 
female employees and approximately 38% of our Executive Committee is female. Our U.S. workforce was 
made up of approximately 62% of employees identifying as non-white, comprised of the following ethnic/
racial affiliations: Asian (48.4%), Hispanic or Latino (8.2%), Black or African American (4.8%), two or more 
races (not Hispanic or Latino) (0.6%), Native Hawaiian or Other Pacific Islander (0.2%). 




